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n  REGISTRATION INFORMATION
Early registration is advised. Registrations will be confirmed by e-
mail or another method if requested.  On-site registrations are subject
to space availability.

Registration Fee:  $895 ($795 - Government employee discount
rate); Early registration fee: $845 ($745 - Government employ-
ee discount rate) if received prior to July 28 (Washington, D.C.)
or August 4 (San Francisco). Includes  non-refundable administra-
tive fee (see cancellation policy below). Payment in full or a
fully-executed purchase order is required prior to the
Conference.

Group Rates, Discounts and Substitutions are available and per-
missible.  Email neli@neli.org for more information.

Cancellation Policy: Cancellations must be confirmed in writing
and addressed to the Registrar.  Registrations cancelled more than ten
business days prior to the program may elect to receive a full fee
credit, or a refund less a $150.00 administrative fee.  Those cancelled
ten or fewer business days prior to the program will receive a fee
credit, less a $250.00 administrative fee.  Transfers between cities
must be pre-approved.  Fee credits may be applied during the next 12
month period to any of the Institute’s programs or publications.  Paid
no-shows will receive the program manual upon request in full con-
sideration of fees paid.  Unpaid cancellations and unpaid no-shows
are liable for the registration fee.

n  REGISTRATION PROCEDURE
MAIL: Please complete and mail the registration form together with
your check or credit card information to the National Employment
Law Institute, 1601 Emerson Street, Denver, Colorado 80218.

TELEPHONE: Call (303) 861-5600, 8:00 a.m.–5:00 p.m. Mountain
time, for immediate confirmation.

FAX: Fax completed form to (303) 861-5665.

INTERNET: Register directly from our website at www.neli.org or
send registration/order information by e-mail to registrar@neli.org.

n HOTEL ACCOMMODATIONS

To receive NELI’s preferred group rate, registrants must make
their own room reservations directly with the hotel (not through a
travel agent).  Room blocks are limited and discounted group rates
cannot be guaranteed after the listed cut-off dates, and may be fully
booked even before then. Reserve early and state that you are
attending NELI’s Public Sector EEO & Employment Law
Conference to qualify.  If you experience difficulty securing a
reservation, please call NELI for assistance.  After the cut-off date,
the hotels will only accept reservations at the discounted rate on a
space available basis.

•  Lower rates may be available through hotel website! •

Washington, D.C. - Westin Washington D.C. City Center
1400 M Street, N.W., Washington, D.C.  20005 • (202) 429-1700
Present prevailing government per diem rate (subject to change):
$170.00 -- available for all participants
(exclusive of current 14.5% tax)  
Reservation cut-off date:  July 28, 2010

San Francisco - Westin St. Francis 
335 Powell Street, San Francisco, CA 94102 • (415) 397-7000
Present prevailing government per diem rate (subject to change):
Traditional - $166.00; Non-Government Rate: Single/Double
Traditional - $279.00, Deluxe - $309.00
(exclusive of current 15.6% tax)  
Reservation cut-off date:  August 4, 2010

Please accept my registration for:

2010 PUBLIC SECTOR
EEO AND EMPLOYMENT LAW CONFERENCE
nn Washington, D.C., August 19-20 • Westin D.C. City Center

nn San Francisco, CA, August 26-27 • Westin St. Francis

Registration Fees:
nn Government Employees: ................................................................. $795.00
nn Non-Government Employees: ...................................................... $895.00

Early Registration Fees:
(Paid Registrations received by July 28 - Washington; Aug. 4 - San Francisco)

nn Government Employees: ................................................................. $745.00
nn Non-Government Employees: ...................................................... $845.00

nn I am unable to attend, but wish to purchase the 
Public Sector EEO and Employment Law Manual

nn CD  $149  or nn Print  $169.00  or nn  Both  $219.00..........._______
Shipping and Handling ($7.00 for Print copy, no charge for CD)................... _______
Colorado residents add 7.7% sales tax (publications only)..............................._______

TOTAL = ______�

Please print or type the following information:

n NOTE: Street address required for UPS delivery of publications.
Mr./Ms. ________________________________________________

Title __________________________________________________

Organization ____________________________________________

Street Address __________________________________________

City, State, Zip __________________________________________

Business Telephone  (         ) _______________________________

Business Fax  (         ) ____________________________________

Signature ___________________________________ Date ______

E-Mail _________________________________________________
(Note: Confirmations and Program Announcements sent via e-mail.)

n Do you require any accommodation, due to a disability,
to attend this program?   nn No     nn Yes 

(Describe) ______________________________________________

Method of Payment (Please Note: Prepayment is Required):
nn Check Enclosed    nn Visa/MasterCard/American Express/Discover

Card Number Exp. Date

Name as it appears on card

REGISTRATION AND ORDER FORM

n FOR CLE CREDIT, provide state and bar numbers.

Interactive Program Format.  You may send questions in
advance to neli@neli.org.

Please e-mail neli@neli.org for available discounts!

                                                                                                   



DAY ONE
7:45 Open Registration & Continental Breakfast
8:30 Annual Review of Major Developments in EEO

Annual update of Supreme Court and significant
appellate and trial court cases and their applications
and implications for employment practices and
litigation in key substantive and procedural areas,
including race, sex, religion, color, national origin,
gender and pregnancy discrimination, and the non-
discrimination provisions of the ADEA, GINA, and
USERRA, and many other issues.
Washington, D.C. - Ken Willner
San Francisco - Jeff Wohl

10:30 Refreshment Break
10:45 Agency and Legislative Update

Analysis of enforcement priorities undertaken by the
EEOC, DOL and OPM, and the heightened scrutiny
on the workplace from state and federal legislators
which pose significant legal and practical issues for
employers, including the Lilly Ledbetter Fair Pay Act,
pending and anticipated regulations, legislation, and
Executive initiatives, and compliance solutions from
both the legal and human resource perspectives.
Washington, D.C. - Dan Johns
San Francisco - Kevin Hamilton

12:00 Luncheon (Hosted by NELI)
1:00 Wage and Hour Compliance

New developments in exempt status determinations,
off-the-clock work claims, and the regulatory and
enforcement agenda the DOL proposed in April, key
issues to address in wage and hour audits, and predic-
tions of the types of issues governmental employers
need to keep an eye on.
Washington, D.C. - Christina Stoneburner
San Francisco - Cynthia O’Neill

2:15 Harassment Issues
Discussion of recent developments affecting harassment
in the public sector workplace, including conduct and
“hostile environment” issues, when employers are
responsible for harassment and have liability to an
alleged harasser, guidance on proper policies, proce-
dures, training and “prompt remedial action,” and issues
unique to public sector employers including the require-
ments under the Equal Protection Clause for state action
and protection of due process rights.
Washington, D.C. - Jill Rosenberg
San Francisco - Greg Richardson

3:15 Refreshment Break
3:30 Implementing and Monitoring Privacy Policies

Examination of key legal, technology and human-
resources issues relating to workplace privacy as employ-
ers decide how intensely to scrutinize applicants and
employees both inside and outside the workplace’s
physical and virtual walls, covering issues such as back-
ground checks and regulating employees’“off-duty” con-
duct, and cutting-edge topics including Web 2.0 commu-
nications as well as the impact of the U.S. Supreme
Court’s decision in Quon v. Arch Wireless on public
employers’ rights to monitor and access employees’ elec-
tronic communications.
Both Locations - Bob Brownstone

5:00 Adjourn

DAY TWO
7:30 Open Registration & Continental Breakfast
8:00 Public Employee Free Speech Rights

Analysis of the developing law and recent Supreme
Court pronouncements involving the interplay
between employment law rights and obligations and
free speech rights when the regulation of speech
conflicts with the First Amendment protections
possessed by public sector employees, as in situations
where personnel departments issue “speech codes” in
order to prevent sexual harassment by word or
conduct, and practical guidelines to develop
permissible methods of regulating the speech of
public employees.
Both Locations - Dennis Duffy

9:00 ADA Amendments Act Developments on the
Definition of “Disability”
Discussion of the ADAAmendments Act changes to the
definition of “disability” and the EEOC’s proposed reg-
ulations under the ADAAA, including revisions to the
definition of “major life activities,” whether to analyze
an individual as medicated, the meaning of “substan-
tially limits” (both for cases arising before and after the
effective date of the ADAAA), including seriousness
and duration issues, and discussion of the dramatic new
definition of “regarded as,” including advice for train-
ing supervisors on how to avoid “regarded as” claims.
Both Locations - David Fram

11:00 Refreshment Break
11:15 FMLA Update

Practical guidance in light of the recent DOL regula-
tions and OPM/case developments on managing inter-
mittent and exigency leave, military leave issues, how
to best utilize DOL forms, appropriate and effective
contact with the employee’s health care provider,
requiring detailed information for notice of leave, the
differences between certification, clarification and
recertification, avoiding equitable estoppel claims,
and determining whether an employee is receiving
“continuing treatment.”
Washington, D.C. - Megan Norris
San Francisco - Linda Walton

1:15 Adjourn

2010 AGENDA

Public Sector EEO and Employment Law 
Manual

Registrants will receive a comprehensive Manual con-
taining in-depth papers and supporting reference materi-
als, together with case notes and sample forms, prepared
exclusively for this Conference.  This extensive Manual
will serve as an excellent workbook for later reference.
Those unable to attend may purchase a copy by com-
pleting the necessary information on the Registration-
Order form.  The Manual will be available for shipment
following the San Francisco Conference.

Available in print and searchable CD formats.
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Continuing Legal and Professional Education
NELI’s programs are approved for CLE credit in all jurisdictions with mandatory CLE requirements.  Attorneys in states with
mandatory CLE should enter their Bar number on the registration form.  Registrants may be required to file for credit on their
own behalf in some jurisdictions.  In such cases, NELI will provide the necessary forms and proof of attendance.  NELI is a CA
MCLE approved provider.  This program will provide between 12-14.5 CLE hours, depending upon the jurisdiction.  NELI is
an approved provider with HRCI, an affiliate of SHRM.  This program will provide 12.0 hours of educational credits for recer-
tification.

NELI PROGRAMS - 2010
AMERICANS WITH DISABILITIES ACT WORKSHOP

San Francisco, CA, Aug. 31 • Seattle, WA, Sept. 2
Los Angeles, CA, Sept. 8 • Boston, MA, Sept. 14

Newark, NJ, Sept. 16 • Houston, TX, Sept. 20
Washington, D.C., Sept. 24 • Denver, CO, Sept. 27 • Chicago, IL, Sept. 29

CALIFORNIA & WASHINGTON DISABILITY LAW WORKSHOPS

San Francisco, CA, Aug. 30 • Seattle, WA, Sept. 1
Los Angeles, CA, Sept. 7

AFFIRMATIVE ACTION WORKSHOP/BRIEFING

San Francisco, CA, October 6-8 • Austin, TX, October 13-15
Washington, D.C., October 20-22 • Chicago, IL, October 27-29

EMPLOYMENT LAW CONFERENCE

Chicago, IL, November 11-12 • New Orleans, LA, November 18-19
San Francisco, CA, December 2-3 • Washington, D.C., December 9-10

                                        


